
 

 

Setting Yourself Up for Confrontation 
Success 

 
 

1. Where do you know you need to improve when it comes to confrontation? 

How are you working on improving? 

 

 

 

2. Which of your skills, tools, and strengths can you leverage when engaging 

difficult conversations to make them easier and more effective? 

 
 
 

3. Which difficult conversation(s) have you had that you would consider 

successful. What made it successful to you? 

 
 

4. Which difficult conversation(s) have you had that you would consider 

unsuccessful. What made it unsuccessful to you? 

 
 
 

5. Who can you ask to get honest, helpful feedback about your confrontation 

skills? 
 

 
6. Where do you need to shift your thinking and mindset to become more 

effective at engaging difficult conversations? 
 

 

 
7. How will you know when you are effective at confrontation? 


