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To Confront or Not Confront

The more checks you have, the stronger the case to confront the situation

There is an issue.

The issue is causing a problem.

The issue can be improved or fixed.

I'm confident the issue will continue or get worse if I don’t address it.

The other person (or people) is open to working on the issue.

I am the appropriate person to address the issue.

Addressing the issue has potential to make it better.

Addressing the issue will strengthen my relationship with the other person (people).

There is a good chance that this confrontation will result in something positive.

The potential benefit of confronting the issue outweighs the negative affects of not
addressing it.

I am addressing this issue with good intentions and in good conscience.

I am committed to addressing the issue with empathy and understanding.

I am committed to listening to the other person (people) and remaining open-minded
to potential solutions.

I am prepared to do what I can to make this confrontation as successful as possible.

I accept that I cannot control the outcome of this confrontation.

I am committed to accepting the conclusion of the confrontation and doing what I
can to do my part to resolve the issue.
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